
 
  
The letter to the editor of the Pine Cone: 
  
 Dear Editor: 
 
I am a former employee of the Regional Park District, who retired in December after a 12 year career.  I 
would like to thank the Editor of the Pine Cone for the recent editorial, quantifying a salary inequity that 
exists therein.  Thank you also, for placing that outrageous inequity in context with other agencies, and for 
offering your opinion. 
 
Without making any accusations against Mr. Donofrio, I suggest that your giving him a free pass on 
responsibility in this matter might be a bit premature, and based upon a restricted view of the situation. 
 
Shortly after assuming his post as GM, Mr. Donofrio verbally placed a “gag order” on staff, threatening 
that any direct contact with the Board of Directors would be met with disciplinary action.  For all these 
years, therefore, they have believed only what he has wanted them to believe.  Any contradictory opinion 
was stifled.  When the District’s longest standing employee, in good conscience, could condone this 
deceptive practice no longer, she defied the gag order with an expose’ to the Board.  From all reports, their 
metaphorical reaction, upon receiving this, was one of popped eyes, and dropped jaws.  Mr. Donofrio 
responded by immediately placing the employee on paid leave of absence, and then, swiftly, ushering her 
out the door and into early retirement.  He then concentrated his efforts, behind closed doors, upon some 
seriously creative spin control to the Board.  Once again, this spin control was done within a vacuum of 
dissenting opinion that would have corroborated the vanished employee.  As a District Ranger, I was not 
even informed of her departure until approximately one month after the fact.  To this day, I have received 
no details from management regarding the circumstances of her abrupt disappearance.  She was 
subsequently required to sign a “gag order” clause on her severance agreement, in order to collect her 
(coincidentally in this case, well deserved) retirement bonus. 
 
Mr. Donofrio has created an administrative management team, disproportionate in size and salary to the 
small number of supervised personnel.  An investigation into this team’s salaries might also prove 
interesting. 
 
Four allegations of staff harassment have been expressed against Mr. Donofrio. 
There have been allegations of borderline conduct, regarding personal use of District funds, the awarding of 
questionable contracts to friends and relatives, and the arbitrary reversal of long-standing agreements with 
staff, the last of which necessarily resulted in my own forced early retirement. Mr. Donofrio justified all of 
these moves with unverified declarations and dubious reasoning.  Any discussion in response to these 
moves was soon stifled by threats of discipline.  Meanwhile, Mr. Donofrio controlled, as well as he could, 
what the Board knew, and when they knew it.  
 
Mr. Donofrio has parlayed his job earnings into some very lucrative real estate deals here on the Peninsula.  
For a public figure, there is nothing unethical about this, as long as the income earned was appropriate, and 
openly obtained. 
 
Thank you for drawing attention to this situation at the Park District, and for underscoring any inequity by 
its placement in extra-agency context.  It is a good start.  Now, we might, likewise, examine the intra-
agency context, before deciding whom to blame, and whom to exonerate.  
 
 
Sincerely,   
 
William Hyslop 
ex-Ranger, Monterey Peninsula Regional Park District 
 


